
 

     

CONTACTS 
PARISH COUNCIL CLERK: Sallyanne Lees 07801 108789 email: yarkhill@live.co.uk 
VILLAGE HALL: Wendy Nash 07985353025 
Church Warden: Mrs Pauline Powell   e. pollyf1965@gmail.com  t. 01432 50132 
Church Treasurer & Secretary: Mrs Julia Savagar  e. juliasavagar@gmail.com     

01432 890401 

July/Aug 

HEREFORD PROBUS 3 CLUB  

This is a club providing the opportunity for retired professional and businessmen to meet on a  
regular basis for discussion and to hear speakers on a variety of topics.  The club meets at The 
Bunch of Carrots at 11.00 o’clock almost every Wednesday morning and would welcome new 
members so please come along.  For more information, please see Probus.org.uk/hereford3 

LEDBURY MEDICAL LOANS is  a ‘free’ service for those in 

need of mobility aids.  The lady who runs this charity in       
Ledbury is happy for  her details to be shared with Yarkhill        
Parishioners.  This service can save a fortune on either a short 
or long-term basis.  All she asks is a small donation to her 
Ukraine charity.  For information and to loan items such as 
frames, stools, toilet seat/frame, crutches and wheelchairs 
please call Jennnifer – 01531 632745 

 

PARISH COUNCILLOR RESIGNATIONS—MORE INFORMATION INSIDE. 

mailto:pollyf1965@gmail.com
mailto:juliasavagar@gmail.com


 

     

Unfortunately there is no Chairmans Report for this Newsletter and so the 

Draft Minutes of the most recent Meeting are  shown below. 



 

     



 

     



 

     

Clerks Corner ………. 

Unfortunately the only news from my desk is the very sad resignation of Councillors 

Jeff Hughes (Chairman) Sarah Daw (Vice Chair) Chrissie Dobson and Peter 

Durnan. 

The following is the resignation letter from Jeff Hughes which I have sadly accepted 

as the Clerk and Proper Officer of Yarkhill Parish Council. 

 

To: yarkhill@live.co.uk <yarkhill@live.co.uk> 
Subject: RESIGNATION 
  

To: The Proper Officer 
 
It is with much sadness that I have decided to tender my immediate resignation as Chair of 
Yarkhill Parish Council and as a Parish Councillor. 
  
I am no longer prepared to tolerate the campaign of hostility, negativity, intimidation and 
constant unpleasantness perpetrated by two Councillors and a member of our Parish 
(supported by his spouse) who have been acting in collusion with one another over an       
extended period of time. Why they have been so intent on creating an atmosphere of        
undiluted toxicity and making themselves pariahs within the community, only they can      
answer. Their combined treatment of the Clerk in particular has been nothing short of      
reprehensible. 
  
My objective has consistently been to work for the benefit of our Parish in an effort to       
ensure that it is a safe, attractive and welcoming place for its residents and visitors. The  
purpose of the three individuals concerned has been to nitpick, criticise and complain when 
they don't get their own way. Our respective goals are totally at odds with one another     
resulting in it being impossible for the Council to operate effectively. 
  
I have tolerated and pushed back on the three for over two years without them ever once 
having shown a desire to compromise, capitulate or apologise not so much to me, but to 
others on the PC, our partners such as the Lengthsman, the committees with whom we 
need to work closely and our Parishioners. They have debased the very integrity of our 
Council which is inexcusable. 
  
I believe that I must now act in the best interests of myself and my family and it is with this 
objective in mind that I have chosen to resign. In doing so, I would like to sincerely thank my 
other three fellow Councillors, our Clerk and the remainder of our public for supporting me 
so wholeheartedly in my endeavours over recent years.  
  
Kind regards, 
 
Jeffrey M. Hughes 



 

     



 

     



 

     



 

     

 

It was on 12th June that we set off loaded up with feed, buckets and boxes and a trailer full of sheep for 

the Three Counties Showground.  When we arrived there was the usual buzz and excitement as all the 

cattle, sheep and pigs were being unloaded and penned in the livestock lines which would be their 

home for the next three days.   Cattle were being led to be washed, dried and brushed; the sheep were 

being carded and trimmed and the pigs enjoying their baths, so that all the animals would look their 

best in the showring over the next three days.  We met up with and exchanged news with old friends 

that we meet once a year at the show, and wished everyone good luck for their competitions. 

On Friday 13th we showed our Shropshire sheep, judged by Clive Davis who is well known for his    

livestock commentaries at the show. We did well, and our yearling ewe was selected as Breed       

Champion, and so we then took her round in the Grand Parade.   On Saturday it was the turn of the 

Greyface Dartmoors to enter the show ring, and once again we did well in strong classes, with the 

yearling ewe awarded Reserve Female Champion, and she also walked round the Grand Parade. 

There were also several Young Farmers Club competitions going on, stock judging, sheep shearing, 

auctioneering, entertainments, and music from 6 Farmyard Bands! to name but a few. Once again 

Herefordshire came 1st overall, with Gloucestershire 2nd and Worcestershire 3rd.   It was a good show 

with plenty to see from livestock and tractors to country crafts and activities and exhibitors all willing 

to talk to visitors.   Definitely a date for the diary next year! 

SHOWLE COURT AT THE ROYAL THREE COUNTIES SHOW 

Greyface Dartmoors Shropshires 

Shropshire Breed Champion 
Ready For The Parade 



 

     

There  are still a few inconsiderate dog owners leaving  

dog mess on verges, frontages and public rights of way ... 

please pick it up é... 

     A pony with a child on board was recently  

     startled by a driver sounding  their horn  
     when  approaching a bend.  Luckily the     
     pony was being led.   Please  try and refrain 
     from sounding your horn on bends—driving 
     slowly is much safer for everyone.   



 

     

 

LOCAL TREE SURGEON 

All Aspects of Tree Work 

NPTC Qualified & Fully Insured 

JOHN WALSH 

01531 670423    07970 879381 

johnrfwalsh@gmail.com 

Red Kite  PEST CONTROL   

& Wildlife Management 

For all your local Pest Control requirements 

Flexible Contracts ~ Individual Treatments 

All INSECT Pests ~ All RODENT Pests ~ All WILDLIFE Pests 

Specialized Trapping service     Pest Prevention and Proofing 

Cleansing, Decontamination, Disinfection 

Free Advice ~ Free no obligation  Quotations 

  Telephone Andy Staples on: 01886 832730 / 07977 044987 

 

Yarkhill Village Hall is now home to a defibrillator.   Located in the Village 

Hall lobby, this lifesaving piece of equipment can be accessed by anyone by 

calling 999 to receive instructions to open the cabinet and use the machine. 

This essential piece of equipment has been installed thanks to the generosity 

of Yarkhill Charities and London Heart.  

YARKHILL CHARITIES 

Yarkhill Charities have funds available for the benefit of residents of 

Yarkhill.    We may be able to offer you some practical help. 

If you need assistance with books, uniforms or even day to day expenses 

please get in touch as we may be able to help you. 
In the first instance apply in writing to the Secretary,Helen Parker at Garford Farm, 

Yarkhill, Hfds HR1 3ST 

Discretion is assured and your name will not be published. 



 

     

Scaffold tower for hire 

The organisers of the Field to Fork Festival purchased a scaffold tower from part of the income raised  It 

can be hired by anyone living in the village for £15 a week. Terms & Conditions apply.   The details of the 
tower are as follows:  Platform size: 1.45Mx 0.5M, Max    platform height: 2.73M, Max working height: 5M 

(approx.) Max. load: 150kgMaterial: Aluminium. It weights approximately 37kg and is fitted with a  pair of 
wheels to allow the tower to be moved around. 

If you would like to hire this equipment please contact Martin Ennis on T: 01432 890486 M: 07831 424667  

E: martinennis325@gmail.com 



 

     



 

     



 

     



 

     

 

 

 

Newtown Cross Garage 

SUPPORTING LOCAL PRODUCERS 

We not only supply fuel and gas! 

We have an extensive grocery shop offering 

LOCAL PRODUCE 

 

¶ BISCUITS AND CAKES FROM HEREFORD 

¶ VEGETABLES FROM BROMYARD 

¶ BEER FROM STOKE LACY 

¶ FREE RANGE EGGS FROM LEOMINSTER 

 And we are renowned for our  

¶ TARTS from Ross 

 

 

¶ POTATOES FROM CASTLE FROME 

¶ CIDER FROM MUCH MARCLE 

¶ LOGS FROM BURLEY GATE 

¶ CHEESE FROM LEDBURY 

¶ MILK FROM BARTONSHAM 

Newtown Cross Garage 

Lower Eggleton 

Yarkhill 

Tel. 01531 670500 



 

     

Guidance for Complaints Procedure 

 

It is vital that the public has confidence in the high standards of local government, 

and that there is transparency about the conduct of councillors and the mechanisms 

for dealing with alleged breaches of the Codes of Conduct. Equally, it is vital that 

councillors themselves have confidence in these mechanisms, and that                  

investigations into such complaints abide by the principles of natural justice. 

Under the Model Code of Conduct, councillors are required to cooperate with any 

Code of Conduct investigation and respect the impartiality of officers. This is in      

recognition of the key role monitoring officers have in ensuring what might be       

contentious and difficult issues are handled fairly. This guidance is to support them in 

carrying out their duties. 

 

More than 100,000 people give their time as councillors. The majority do so with the 
very best motives, and they conduct themselves in a way that is beyond reproach. 
However, public perception tends to focus on a minority who in some way abuse their 
positions or behave badly. Even where behaviour does falls short most issues are  
resolved easily through a simple apology or through swift action from an officer, a  
political group or meeting chair. Reference to the Code of Conduct and a formal  
complaint are very much the last resort where issues remain unresolved. 
 
Anyone who considers that a councillor may have breached the Code of Conduct 
may make a complaint to that councillorôs local authority, usually via the principal   
authorityôs monitoring officer. Each complaint must be assessed to see if it falls within 
the authorityôs legal jurisdiction, for example whether the subject member was acting 
as a councillor or representative of the authority at the time. A decision must then be 
made on whether or not some action should be taken, either as an investigation or 
some other form of action. 
 
When a matter is referred for investigation or other action, it does not mean that a 
decision has been made about the validity of the allegation. It simply means that the 
authority believes the alleged conduct, if proven, may amount to a failure to comply 
with the Code of Conduct and that some action should be taken in response to the 
complaint. 
 
The process for dealing with Code of Conduct complaints must be fair and be seen 
to be fair.  The law does not specify how complaints are to be handled. However, in 
most authorities, initial assessment of complaints that a councillor may have 
breached the Code of Conduct is usually carried out by the authorityôs monitoring   
officer  and one other Councillor who is not party to the complaint. Even where the 
matter is normally delegated to the monitoring officer, they may reserve the right to 
refer the matter to a committee of councillors, for example where the monitoring     
officer has a conflict of interest or the matter is particularly high-profile. 



 

     

Local authorities, including parish and town councils, should publish information on 

their websites about what can and cannot be considered as a complaint, how to 

complain (including a standard complaints form if appropriate) and where Code of 

Conduct complaints should be sent to. They should also provide clear details of the 

procedures they will follow in relation to any written allegation received about a 

councillor. 

Yarkhill Parish has produced a complaint form which sets out all the information 
they expect to receive from a complainant. This can be helpful to both the authority 
and the complainant.  The form can be found at the end of this information.      
Complaints do not have to be made using the form but should include the             
information requested in the form. 

The authority should also make it clear that only in exceptional circumstances 

would a complainant be granted confidentiality and that as a matter of fairness the 

complainantôs identity would normally be disclosed to the subject member  

Under the Localism Act, however, formal complaints must be submitted in writing. 

This includes electronic submissions, though the requirement for complaints to be 

submitted in writing must be read in conjunction with the Equality Act 2010 and the 

duty to make adjustments. For example, a complainant may have a disability that 

prevents them from making their complaint in writing. In such cases, authorities 

may need to transcribe a verbal complaint and then produce a written copy for    

approval by the complainant or the complainantôs representative. 

When a complaint is received by the local authority the relevant officer should      

acknowledge its receipt and set out the process to be taken to assess the complaint 

with an agreed timescale. 

The full Guidance information can be accessed at Guidance on Member Model Code 

of Conduct Complaints Handling | Local Government Association 

https://www.local.gov.uk/publications/guidance-member-model-code-conduct-complaints-handling#decision-
https://www.local.gov.uk/publications/guidance-member-model-code-conduct-complaints-handling#decision-


 

     

Please submit your complaint in person or by post to : 

The Monitoring Officer, Herefordshire Council, Plough Lane, Hereford HR4 0LE 



 

     



 

     


